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01
Definitions and 

Qualifiers

Racism: 
prejudice, discrimination, or 
antagonism by an individual, 
community, or institution against 
a person or people on the basis 
of their membership in a 
particular racial or ethnic group, 
typically one that is a minority or 
marginalized. 

- Oxford Dictionary



01
Definitions and 

Qualifiers

1. Violence 

2. Superiority/Division 
“It‘s just the way we do things here”
3. Mis/Exclusionary Treatment

Does this activity/lesson/experience uplift 
everyone - every child?



02
Traditional 

Education Models

What? (Content)

Why? (Context)

Who? (Function/Roles)



02
Traditional 

Education Models

Examples:

-Listening
-Oral Recitation
-Testing
-“Banking”

**Separation by 
gender, class, 
ethnicity, 
perceived 
abilities 
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Traditional 

Education ModelsCape Town, 
South Africa



02
Traditional 

Education Models

Cape Town, 
South Africa

Robben Island



03
Qualifiers: 

Anti-racism Education 

Routinely consider: 

Where and how do 
these elements arise 
in your learning 
space?

What clear and 
tangible examples of 
each of these criteria 
can you consistently 
identify in the 
curriculum you 
design and/or 
implement in your 
context? 



03
Qualifiers: 

Anti-racism Education 

holistic 

~adjective ~ ho· lis· tic hō-ˈli-stik 

relating to or concerned with wholes or with complete systems rather 
than with the analysis of, treatment of, or dissection into parts

Lived experience, 
leadership, roles, 
image, lens, 
advocacy, modeling 
= holistic 

Matthew 5:39 - “..do not resist the one who is evil. 
But if anyone slaps you on the right cheek, turn to 
him the other one also.” 



04
Locating/Engaging 

Models

Models
● Leadership - lay and clergy/rostered
● Mentors
● Community members
● Non-profit organizations (aligned in audience, 

work, urgency) - intersections
● Innovate and supplement - (current trend: 

minimization)
● Review other models for underrepresented 

people
● Create a checklist 
● Curriculum writers 
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THANK YOU! 

Questions? 

http://www.jiastarrbrown.com

